Young Adult Service Corps (YASQC) Site Supervisor Evaluation

Directions: The first section is in regards to your experience as a site supervisor and JMGF partner. The second page is an
evaluation that is be completed for each YASC participant that you supervised. Please be open and constructive because your
comments are important to us, thank you for all you do!

Site Supervisor Name (please print):

Name of Service Site (print):

1. Did your participation as a JMGF partner utilizing young adult volunteers increase the ability of your school or
organization to deliver its core services? O Yes O No

Please list at least one example of how increased service delivery or why not;

2. Generally how satisfied are you with the service provided by the young adult(s) you supervised?
O Very Satisfied O Satistied O Not Satisfied

Why?

3. How would you characterize your overall experience as a site supervisor?
O Positive O Negative O Prefer not to respond
Why?

4. To what degree would you say the volunteer service that young adults provided benefitted a person or part of
the community that might be considered disadvantaged?

O Definitely benefitted 0O Somewhat Benefitted 0O Did Not Benefit disadvantaged

How so or Why not?

Who does your service benefit?

What can JMGF and YASC do to improve the Young Adult Service Corps?
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YASC Member evaluation: please complete this page for each YASC participant that you supervised.
AmeriCorps requires us to have one end of service evaluation for each YASC Member.

YASC Participant name:
Please complete the following evaluation categories with the rating from the list below.
1= Exceptional 2= Above Average 3= Average 4=Needs Improvement
Knowledge of service responsibilities-understand the phases of the service commitment and activities? Rating:
Dependability -attendance, punctuality, accepts responsibility, follows instructions Rating:

Alertness/Attentiveness-interest in site and service, eager to learn, learns & remember methods & procedures  Rating:

Leadership -assertive, imaginative, includes others, good judgment Rating:
Initiative -ability to develop constructive ideas, keeps busy, consistent Rating:
Thoroughness -accurate, completes tasks, takes care of equipment, practices safety Rating:
Personal Appearance -neat, good hygiene, appropriate attire Rating:
Manners -courteous, considerate, appreciative, respectful, open-minded, honest Rating:
Ability to get along with others- respectful, cooperative, maintains a positive attitude Rating:
Self Confidence - does the Member have confidence in his/her own abilities Rating:
Inquisitive -does this Member ask questions about things not understood Rating:

Overall Performance Rating;:

Member demonstrated increased leadership confidence throughout the term of volunteer service? 0 Yes O No O n/a

If yes, increased leadership confidence, please provide one or more brief examples/comment:

As a result of providing volunteer service did you observe this young adult acquiring any new positive work habits?
O Yes 3 No O n/a

If you selected yes, please list two positive habits you observed that would help this young adult in the future. (examples,
punctuality, time keeping, cooperation, organization, conflict resolution, problem solving, producing quality work, value of volunteering, take
pride in work, completing tasks, accept & value diversity, etc)

As a result of volunteer service, rate this young adults understanding of the connections between education, volunteering, training,
future schooling, careers, and a community?
Yes, service helped this person understand these connections

Unsure if volunteer service helped this person understand these connections

No, service did not help this person understand these connections

Completed by Signature: Date:
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